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COURSE DESCRIPTION
The purpose of the course is to provide students in various health and education programs with the
knowledge, skills, and attitudes necessary to be effective interprofessional team members. Students
are introduced to core values and competencies derived from multiple professions, which prepares
them for collaborative practice in diverse settings. This course covers research and theories that guide
effective team development and interactive problem-solving.
LEARNING OUTCOMES
At the completion of this course students will be able to:
1) identify and analyze the key components of a profession and what it means to have a body
of knowledge, a scope of practice, and a social contract with society;
2) define and describe the roles and areas of expertise of various stakeholders (professionals,
patients, students, families, caregivers etc.) on an interprofessional team.
3) define and describe overlapping professional and individual values, ethics, competencies
(e.g. cultural) and responsibilities of interprofessional team members;

4) demonstrate the knowledge and skills for working within a collaborative model (e.g.
cooperation, assertiveness, responsibility, communication, autonomy & coordination).
5) assess and analyze the core components of effective interprofessional collaboration such
as roles, group dynamics, strategies for collaboration, systematic support; and,
6) demonstrate the ability to engage in the process of effective interactive problem-solving,
conflict resolution, and ethical decision-making.
TEACHING METHODS
Students will engage in on-line readings, reflections & tests, in-person problem-based learning, case
studies, oral reports, papers, role playing, role modeling, and self-assessment.
READINGS
All required reading will be posted on the Moodle Course Page
GENERAL COURSE REQUIREMENTS
•
•
•
•
•
•
•
•
•

Full attendance and on-time submission of all assignments
Active participation in discussions, group work, and on-line activities.
Shared responsibility with other team members.
Completion of readings and other assignments on time including on-line component
Open, proactive, and respectful communication with the instructors and classmates
Independent use of the internet and Moodle site
Thoughtful completion of self-assessments and other appraisals
Oral and written communication skills consistent with your profession and level of study
Please refer to college policies: Academic Integrity and Religious Observances.

ASSIGNMENTS AND GRADING
(1/27/2015- revisions to grading is in process)
Students will be evaluated on level of preparation and quality of contributions. Emphasis will be placed
on focused, engaged participation in team assignments.
On-line modules: This course has a significant online component which will be available on Moodle.
th
Registrants enrolled in this course will have access to Moodle on February 6 . Please make note of
the due dates for all preparatory assignments. The remainder of the assignments will be due on
th
meeting days or prior to April 10 final large group meeting.
•

ALL STEPS MUST COMPLETED ACCURATELY AND ON TIME!

•

Attendance and Participation (50 points) Students are expected to attend and
participate in all sessions (two face-to-face meetings and three small group meetings)

•

o

Attendance (25 points) – Large Group and Small Group Meetings

o

Participation (25 points) – Facilitators will discuss expectations with their group.

Online Pre-Meeting Assignments (30 points)
1 pre-course/post-course survey
2 quizzes, (Units A & D)
1 forum reflection on Ethics (Unit B)
1 page reflection paper on EBP readings (Unit C)

•

Face to Face Meeting 1 Class Assignments (10 points) – details to be posted on Moodle

•

Face to Face Meeting 2 Class Assignments (10 points) – details to be posted on Moodle

GRADING
Grades will be assigned within your specific departmental courses based on the accumulation
of these points; please speak directly with your program’s faculty if you have questions.

SPECIAL NEEDS/ACCOMMODATION
If you have a physical, psychological, medical, or learning disability that may impact your academic
course work or participation in this class, please contact the Office for Students with Disabilities (GAC,
Room 61). It is your responsibility as a student requesting an accommodation due to a qualifying
disability to self-identify by registering with the Office for Students with Disabilities and to furnish
documentation about the nature of the disability. Informing other faculty or staff personnel does not
constitute registering with the Office for Students with Disabilities. You must provide documentation of
the disability to the Office for Students with Disabilities so that reasonable accommodations can be
requested in a timely manner. The Director of the Office of Students with Disabilities will determine
with you what accommodations are necessary, appropriate and reasonable based on the
documentation provided. All information and documentation is confidential. If appropriate, the Director
of the Office of Students with Disabilities will write a “letter of academic accommodation” that you can
share with me as your course instructor. Note, all students are expected to fulfill essential course
requirements with or without reasonable accommodations.
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